
Safe Haven of Greater Waterbury 
Personnel Committee 

Job Description 
 

 
 
 
Title: Community Prevention Educator 
 
Status:  Part-Time / 20 Hours per week 
 
Reports to:  Community Prevention and Education Coordinator  
 
Job Analysis: 
 
Provide outreach and educational presentations to the community about domestic 
violence and sexual assault.  Outreach includes but is not limited to schools, civic 
groups, churches and trainings for judicial, medical, and social service agencies.   
 
This position is grant funded and is limited to one year.  Focus is on prevention 
education in elementary schools. 
 
Duties: 
 

1. Assist with the development of curriculum for speaking to a variety of audiences. 
2. Fostering and creating linkages to the community to identify resources and areas 

of collaboration. 
3. Conduct community education presentations to child and teenage audiences. 
4. Coordinate special projects for children and adolescents. 
5. Provide outreach and coordinate scheduling with area elementary schools. 
6. Disseminate Safe Haven literature to public places. 
7. Complete quarterly narrative and statistical reports for funders. 
8. Participate in health and school fairs. 

 
Overall Duties: 
 

1. Keep accurate records. 
2. Maintain documentation and statistics. 
3. Participates in all appropriate agency meetings and assigned meetings with other 

service providers and funders.  
4. Perform other duties as requested by the Executive Director. 
5. Provide transportation, per approval by supervisor, using proper seat belts and 

car seats for babies.  Adequate car insurance required. 
6. Available for on-call duties as needed. 

 
 



Special Requirements: 
 

1. Strong Commitment to Safe Haven Mission, Values and Principles 
2. Strong Commitment to providing client defined and trauma informed services 
3. Certification as a domestic violence and sexual assault counselor (under CGS 

52-146k) as amended, regarding Confidential Communications. 
4. Knowledge and experience with issues of domestic violence and sexual assault 

and effects on children. 
5. Basic knowledge of the dynamics of families where abuse and/or neglect is 

occurring. 
6. Knowledge of the stages of child development. 
7. Strong group facilitation and engagement skills 
8. Experience and comfort with public speaking. 
9. Crisis intervention and counseling skills. 
10. Oral and written communication skills. 
11. Organizational skills. 
12. Knowledge and experience with local and state social service providers. 
13. Ability to work and relate to a team work setting. 
14. Ability to maintain confidentiality at all times. 
15. Ability to work with diverse populations. 
16. Driver’s license and use of personal car for business purposes. 

 
Qualifications: 
 

1. Experience with domestic violence and sexual assault issues and their advocacy. 
2. Experience working with children and youth. 
3. Experience or training in public speaking. 
4. Degree in social work or human services required or in process. 

 
Salary: 
 
Dependent on level of experience. 
 

Please send your resume to Lee Schlesinger, Executive Director at 
lschlesinger@safehavenofgw.org .   

 
If you have any questions about the position please call:  203-575-0388. 

 
Resumes will be accepted until 4/21/2017. 
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