
 
 
Connecticut Alliance to End Sexual Violence 
Director of Post-Conviction Victim Services 

 
The Alliance is the statewide coalition of sexual assault crisis service programs working to end sexual 
violence through victim assistance, community education, and public policy advocacy.  The mission of 
Connecticut Alliance to End Sexual Violence is to create communities free of sexual violence and to 
provide culturally affirming, trauma-informed advocacy, prevention, and intervention services centered 
on the voices of survivors. 
 
Job Summary: 
We are seeking someone with the ability to cultivate and lead a high-performance team to lead our 
Post-Conviction Victim Service Team. Under the direction and supervision of the Deputy Director, the 
Director of Post-Conviction Victim Services is responsible for the programmatic oversight of The 
Alliance’s post-conviction victim services including the ongoing support and supervision of the team and 
the management of our unique collaborative model.  
 
Specific Duties: 

● Oversee the statewide outreach, advocacy, information sharing and referrals for sexual assault 
victims, their families and other secondary victims whose offender is being supervised by Office 
of Adult Probation Intensive Sex Offender Supervision Unit; 

● Provide weekly supervision to the Post-Conviction Victim Services Supervisors and advocates, as 
well as ongoing training as needed; 

● Develop annual goals and objectives for the overall program and advocacy services, and develop 
strategies to meet these goals; 

● Maintain excellent relationships with external partners and facilitate quarterly meetings of 
collaborative partners 

● Oversee the on-boarding of new PCVS team members and provide training to advocates as 
needed 

● Work with the Deputy Director and Resource and Communications Coordinator to create, 
review, and update all policies, protocols, and training materials associated with Post-Conviction 
Victim Services annually; 

● Assist with the education of the community and other professionals regarding the intensive 
probation unit, community registration and sex offender notification, community involvement in 
offender supervision, victim issues, prevention and risk reduction, and available resources; 

● Present to professionals on the role of the victim advocate in sex offender management and the 
intensive sex offender probation unit, as well as provide technical assistance to other 
organizations in establishing similar units; 

● Work with community partners, team members, and sit on task forces and committees as 
needed; 

● Participate in research and evaluation projects; 



● Other duties as assigned. 
 
Minimum Qualifications Include: 

● Demonstrated experience working with victims of sexual assault 
● 3-5 years experience supervising staff 
● BA in Social Work or related field 
● Demonstrated understanding of and commitment to women’s issues 
● Demonstrated ability to develop and maintain collaborative relationships with a diversity of 

individual agencies and systems 
● Excellent written and oral communication skills 
● Demonstrated ability to manage multiple priorities 
● Possession of sexual assault counselor certification or willingness to obtain within six (6) months 

of employment 
● Access to reliable transportation 

 
 
Benefits offered by CT Alliance to End Sexual Violence 

 

● Four weeks vacation  
● Four personal days 
● Eleven holidays 
● Two floating holidays 
● Medical benefits, with premium for employee paid by The Alliance 
● Dental and Vision insurance 
● Life insurance  
● 401K  
● Flexible work options 

 
To Apply 

Applicants should email a cover letter expressing interest and qualifications, salary requirements and an 

updated resume to: Human Resources at The Alliance: hr@endsexualviolencect.org.  Email inquiries only 

please. 

 

DIVERSE CANDIDATES ARE ENCOURAGED TO APPLY 

Connecticut Alliance to End Sexual Violence is an equal employment opportunity employer and is 
committed to maintaining a non-discriminatory, diverse and dynamic work environment.  

The Alliance does not discriminate against any employee or applicant for employment on the basis of 
race, color, religion, sex, national origin, age, disability, veteran status, marital status, sexual orientation, 
gender identity, or any other characteristic protected by applicable law. 
 


