
Testimony Guide for Supporting S.B. 355 An Act Concerning Limitations on the 

Use of Nondisclosure Agreements 

Public Hearing Date & Time: Tuesday, March 3, 2026 

Committee: Labor and Public Employees Committee 

Location: Legislative Office Building Room 1D and Live Streamed on YouTube 

How to submit written testimony: 

• Submit written testimony (Word doc or PDF format) using this online form. Select March

3rd as the hearing date and select S.B. 355 as the bill.

• In your written testimony, clearly indicate your name, the bill number, bill title and that

you are in support of S.B. 355.

• Information about the bill and talking points are included below in our testimony

template, but remember that it most impactful to share why the passage of this

legislation is important to you.

How to sign up to testify in person or on Zoom: 

• To sign up to testify in person or virtually on Zoom, you must register by Monday, March

2nd at 3 pm via this online registration form.

• The registration form must contain the name of the person who will be testifying, and a

unique email address must be provided for each person registered to speak.

• Speaker order of approved registrants will be posted on the Labor and Public Employees

Committee’s webpage on Monday, March 2nd at 6 pm under Public Hearing Testimony.

• If you do not have internet access, you may provide testimony via telephone. To register

to testify by phone, call the Phone Registrant Line at (860) 240-0560 to leave your

contact information.

Important details about giving in person or Zoom testimony: 

• You are allotted 3 minutes of speaking time (or roughly 1.5 pages of written text) and

will hear a bell sound when your time is up.

• If you are providing spoken testimony, you must still also submit a written version,

which can be longer than your spoken testimony. Try to use your spoken testimony to

summarize and to hit on the things you think are most important.

https://www.youtube.com/channel/UCUCXzOic28n4vbxY_a7iQMQ/live
https://www.cga.ct.gov/aspx/CGATestimonySub/CGAtestimonysubmission.aspx?comm_code=LAB
https://zoom.us/webinar/register/WN__qOOlAiSQ1qo6gWssADYJg#/registration
https://www.cga.ct.gov/aspx/CGADisplayTestimonies/CGADisplayTestimony.aspx?comm_code=lab&doc_type=tmy&sess_year=2026


 

 

• If you signed up to testify in person but can no longer be there in person, you can still 

provide virtual testimony via Zoom in the same speaker order you were assigned by 

using the Zoom confirmation link sent to your email.  

 

Getting to the Legislative Office Building (LOB) to testify in person: 

• Directions to the Legislative Office Building can be found here.  

• There is free visitor parking on the first floor of the Legislative Office Garage located 

next to the LOB. If visitor parking is full, you will be directed to overflow parking lots 

nearby.  

• Enter the LOB through the public entrance on the first floor through the revolving doors. 

You must pass through security and metal detectors to enter the LOB or the Capitol.  

• During busy hearing days, you may need to give yourself extra time to park and get into 

the building. Plan ahead so that you have all the time you need to get settled before 

testifying.  

 

Testifying in person: 

• When your name is called, sit at the designated speaker's desk. You may have to turn on 

your mic when you get to the desk by clicking the button near the microphone. A red 

light will indicate a live microphone.  

• We suggest beginning your remarks by acknowledging the Chairs of the Committee: 

“Hello Chairwoman Kushner, Chairman Sanchez, Ranking Member Sampson, Ranking 

Member Weir and distinguished members of the Labor and Public Employees 

Committee. Thank you for the opportunity to testify.” 

• Introduce yourself, where you are from or who you are representing, the bill number 

and title, and indicate right away that you support the bill.  

• Remember you only have 3 minutes of allotted speaking time so want to summarize 

your testimony and highlight what is most important to you.  

• When you finish speaking, Committee members may want to ask you questions. Remain 

at the microphone until there are no further questions.  

• When you are done, you are free to leave the hearing.  

 

Testifying virtually via Zoom: 

• Join the meeting by clicking the Zoom link sent to your email. We suggest joining the 

Zoom meeting when there are about 5-10 people ahead of you.  

• Depending on when you join, you may not yet be a “panelist,” but the Committee Clerks 

will make you a “panelist” when it is almost your turn.  

• When it is your turn, a legislator will call your name. Please make sure your camera is 

turned on and you are unmuted.  

https://www.cga.ct.gov/html/citizen/Directions.pdf


 

 

• We suggest beginning your remarks by acknowledging the Chairs of the Committee: 

“Hello Chairwoman Kushner, Chairman Sanchez, Ranking Member Sampson, Ranking 

Member Weir and distinguished members of the Labor and Public Employees 

Committee. Thank you for the opportunity to testify.” 

• Introduce yourself, where you are from or who you are representing, the bill number 

and title, and indicate right away that you support the bill.  

• Remember you only have 3 minutes of allotted speaking time so want to summarize 

your testimony and highlight what is most important to you.  

• When you finish speaking, Committee members may want to ask you questions. Remain 

in the Zoom meeting until there are no further questions.  

• When you are done, the Committee Clerks will move onto the next speaker and you can 

leave the Zoom meeting.   

 

 



Written Testimony Template 

The following template is meant to be used as a guide to help you to correctly format and write 

your testimony in support of S.B. 355, but remember that it is your personal testimony and 

sharing your reasons for supporting S.B. 355 is most impactful.  

Begin your testimony by sharing the bill number, name, and your support of the bill, as well 

as the Committee of cognizance and the date of the public hearing. 

Testimony Regarding 

SUPPORT for Senate Bill 355 An Act Concerning Limitations on the Use of Nondisclosure 

Agreements  

Labor & Public Employees Committee 

Tuesday, March 3, 2026 

Address your testimony to the following Committee members: 

Good afternoon, Chairwoman Kushner, Chairman Sanchez, Ranking Member Sampson, Ranking 

Member Weir and distinguished members of the Labor and Public Employees Committee. 

Thank you for the opportunity to testify.  

Start by sharing information about your organization or who you are and state that you 

support the legislation.  

My name is [insert your name here] and I am from [insert your town or city here] and I am 

[insert your title, affiliation, organization or any other relevant information]. Thank you for the 

opportunity to testify in support of S.B. 355 An Act Concerning Limitations on the Use of 

Nondisclosure Agreements.  

Next, explain why the legislation is important to you and highlight what the bill does. Here 

are some talking points about various parts of SB 355: 

Non-disclosure or non-disparagement agreements in employment-related contexts should 

never be used to silence victims or conceal harm. A safe workplace depends on the ability to 

report wrongdoing openly and patterns of abuse only come to light when worker are free to 

speak up. This legislation makes it clear that illegal discrimination, harassment relation and 

abuse cannot be hidden behind legal agreements. No worker should have to choose between 

their livelihood and speaking out about illegal behavior. 

Accountability 

No one should be contractually silenced for speaking about conduct that violates the law. This 

bill makes clear that illegal discrimination, harassment, retaliation, wage theft, and sexual 



 

 

assault cannot be hidden behind legal paperwork. Contracts should not serve as shields for 

unlawful behavior. Transparency is not anti-business — it is pro-accountability — and when 

misconduct is concealed, it does not stop, it spreads. 

 

Survivor-Centered Protections 

Survivors deserve the right to share their experiences without fear of financial ruin or 

retaliation. Too often, nondisclosure provisions protect institutions rather than people. This 

legislation restores balance by ensuring that speaking about harm is not treated as wrongdoing. 

Workers and volunteers should never have to choose between their paycheck and their voice. 

 

Workplace Safety 

Safe workplaces depend on the ability to report wrongdoing openly. Patterns of misconduct 

only come to light when individuals are free to speak without fear. By preventing the 

concealment of illegal behavior, this bill strengthens prevention efforts and promotes healthier 

workplace cultures built on accountability rather than secrecy. 

 

Objectivity & Balance 

This legislation strikes a careful and reasonable balance. It protects trade secrets and legitimate 

proprietary information while prohibiting the concealment of unlawful conduct. Employers 

retain the ability to safeguard confidential business information; they simply may not use 

confidentiality agreements to hide illegal acts. This is a targeted reform focused specifically on 

legally impermissible behavior. 

 

Deterrence & Enforcement 

Without meaningful consequences, unlawful nondisclosure provisions will continue to be used. 

By establishing statutory damages and allowing recovery of attorneys’ fees, this bill gives the 

law real teeth. It sends a clear message that retaliation for speaking about illegal conduct will 

not be tolerated and that enforcement mechanisms must be strong enough to protect those 

who come forward. 

 

Next, share any other relevant information about why legislators should vote in favor of SB 

355. Include examples of survivors you have worked with, tangible ways that the legislation 

will improve the lives of workers, or any other information that will be persuasive. Here’s an 

example: 

 
SB 355 limits the use and enforceability of non-disclosure and non-disparagement provisions in 

employment-related agreements when they are used to silence employees or volunteers from 

speaking about discrimination, harassment, retaliation, or other unlawful conduct. While the 

federal Speak Out Act took important steps, it does not include explicit anti-retaliation 

protections or strong state-level enforcement mechanisms to ensure survivors’ rights are fully 



 

 

protected and enforceable in Connecticut. I strongly urge you to support SB 355 to close those 

gaps by promoting transparency, strengthening accountability, protecting workers and 

volunteers from retaliation, and advancing survivor safety.   
 
Finally, thank the Committee for their leadership and supporting survivors in their local 

communities and provide your name, affiliation and, if appropriate, email contact so that you 

can be reachable if legislators have questions about your testimony.  

Thank you for your time and thank you for supporting survivors in your local community.  

[Insert your name, title, affiliation or town, and email.] 



NDAs ARE FREQUENTLY USED IN EMPLOYMENT & SETTLEMENT AGREEMENTS TO PREVENT WORKERS
FROM DISCUSSING MISCONDUCT THEY EXPERIENCED OR WITNESSED 
In practice, NDAs can:

Silence survivors of sexual harassment, sexual assault, and discrimination
Hide patterns of abuse or unlawful conduct within organizations
Chill reporting to law enforcement, regulators, or future employers
Prevent the public and policymakers from learning about systemic harm

SB 355 WOULD MAKE NDAs VOID & UNENFORCEABLE IF THEY SILENCE ILLEGAL CONDUCT
It applies to conduct that occurs in the workplace, at work-related events on or off employment premises and
includes conduct between employees, volunteers, and employers.
It covers employment agreements, independent contractor agreements, settlement and release agreements
and any other employer-employee/volunteer agreement.
It is prospective with the exception of certain pre-2026 NDAs signed at the start or during employment that
cover prohibited conduct. 

WORKERS NEED EXPLICIT PROTECTIONS PROHIBITING RETALIATION
This legislation would prohibit employers from:

Requiring an employee or volunteer from signing prohibited NDA provisions
Firing, discipline or retaliation for speaking about covered conduct 
Retaliating against someone for making a protected disclosure and violations would be treated as unlawful
discriminatory practices under state law

SB 355 DOES NOT ELIMINATE OR BAN THE USE OF NDAs 
NDAs can still be used keep proprietary information and trade secrets confidential, settlement payment amounts
confidential, and for mutually requested confidentiality that does not conceal illegal conduct. 

Statewide 24-hour Toll Free Sexual Assault Hotlines: 1-888-999-5545 English | 1-888-568-8332 Español
Connecticut Alliance to End Sexual Violence | 96 Pitkin Street, East Hartford, CT 06108 | endsexualviolencect.org

For more information, contact Beth Hamilton, Executive Director at beth@endsexualviolencect.org.

Why We Need to Pass Non-Disclosure Agreement (NDA) Legislation 
Senate Bill 355 An Act Concerning Limitations on the Use of Nondisclosure Agreements would limit the use and
enforceability of non-disclosure and non-disparagement agreements (NDAs) in employment-related contexts
when those agreements are used to silence people from speaking about discrimination, harassment, retaliation or
other unlawful practices. Workers should not have to choose between their livelihood and speaking out about
illegal conduct. The federal Speak Out Act does not includes explicit anti-retaliation protections and state-level
enforcement mechanisms that protects survivors and ensures their rights are enforceable in Connecticut. SB 355
promotes transparency, accountability, and survivor safety while preventing retaliation. 

mailto:info@endsexualviolencect.org
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